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Great schools are
the cornerstone of
a just and thriving

community.

We aspire to significantly grow the number
of schools providing an excellent and

equitable education to every student.
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Dear Minneapolis, 525

Thank you for your belief in great schools 3 _/\" Q B
as a critical foundation for upward mobility oo [) 3 2 H [y oo

and eliminating generational poverty. k@ ,@b/: @ I])|(][| Slé@ /@D/

resulting in even greater disparities. These disparities are felt most

directly by our low-income families and families of color. Throughout ﬂ % q @ /
. . . 1. ,nI'I CSP

the pandemic we have seen people unite to mitigate loss and fight for

health, safety, and prosperity. This notion of togetherness should not

be lost, as it is a reminder of our important work together in the past,

present, and future.

The pandemic has affected our local community in many ways, % e I) ‘ 2 B % D

We believe that great schools are a fundamental pillar of a student’s
future success. This belief drives us to ensure K-12 equity and
to close the opportunity gaps for scholars within our city.

Transformational change comes from strong
school leaders who have a clear, student-
centered vision and are empowered
to lead. It comes from communities
~ that our K-12 systems have
L - historically let down or, worse
yet, intentionally failed.

We are proud to work alongside
visionary school leaders in
our city, on their journey from
“good” to “great,” and our
community partners that are
strengthening the agency of
families to partner with schools
in their children’s learning.

Attending a high-performing
school is crucial to every student’s
success. We continue to ensure Thank you
that every family has access to the

tools and resources that help them for believi ng in our
malke that goal possible.

work, as true change

As we advocate for and support more equitable

schools, we have deepened our own self-reflection efforts and team iS JCCOIIII)IiShQ(I
focus on diversity, equity, and inclusion. We have conducted a year-long
training for our team and board around equity —pushing to diversify tOthh Qr.

our board and team —and increased the percentage of our investments
and vendor dollars going to organizations led by people of color.

We recognize the privilege, power, and resources that we hold,

and appreciate our committed partners who have made it possible

for our organization to grow and learn.

In community,
Jennifer Stern Alberto Monserrate
CEQO, Great MN Schools Board Chair, Great MN Schools;

CEOQO and Co-founder, NewPublica
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GREAT SCHOOLS MATTER & THEY CHANGE LIVES

We see how some schools in our community independent — because all children

demonstrate that children from all races, should be able to attend high-performing
means, and origins can achieve. We need schools that prepare them to thrive in their
more of them — district, public charter, and lives, careers, and communities.

We aspire to significantly grow the
number of schools providing an excellent
and equitable education to every student.

The schools in our portfolio are
demonstrating what'’s possible:
They consistently outperform city
averages for students of color
and low-income students.

To drive greater demand for more
great schools, we support families
as advocates for their children

in schools.

Students in Minneapolis who attend
a high-performing school are

to graduate from high school.”

Students in Minneapolis who attend
a high-performing school are

» to earn a post-secondary diploma.*

Students with a bachelor’s degree, compared over the
to those with a high school diploma, course of
expect to earn on average an additional their lives.**

*Internal analysis, based on the Minnesota Statewide
Longitudinal Education Data System.

** ‘Education and Lifetime Earnings in the United
States,” by Christopher R. Tamborini, ChangHwan Kim,

GREAT MN SCHOOLS and Arthur Sakamoto.




.- SCHOOLS THAT WORK
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slobal Academy:
Deepening
relafionships with
strafegic partners

Global Academyy, in its second year of its Good-to-Great
success plan, deepened its partnership with ANet. ANet,

a strategic intervention partner for all of the Great MN
Schools portfolio schools, has worked with the Global staff
to redefine how instructional leaders coach and run data
meetings and how Global teachers use student data to
identify what they need to re-teach.

With ANet support, the K-8 International Baccalaureate

As part of its Good-to-Great school college-prep school began addressing student knowledge
and skill gaps evidenced in daily and interim assessments,

success plan' Global Academy' and integrating ANet practices into the teaching and learning
a publlc charter school, is focused cycle—teach, assess, evaluate, re-teach —across its campus.

on several priorities:
This work, along with Global's commitment to providing

SRl Ienianlofrobustictanaards students with curriculum and instruction that is at or
. above grade level, is leading to higher student engagement

aligned curriculum guides. and achievement.

Further implementation of data-driven

instruction and t tools. ;
INSEHCHON ANCIaSSESSMENTLO0IS Global Academy is one of the most

Improvement of teacher coaching reliably well-performing schools
and observations and focus

on growth and development serving low-income students in

il i Minnesota. We believe, through its

Investment in school ' Good-lto-Greal work, the school is
board training and

development. on a path to surpass and maintain
achievement above the state MCA

proficiency average across all subjects.
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Global Academy is on track
with its Good-to-Great implementation.
Evidence we considered includes
classroom observation information,
TNTP Insight Survey data,

student attendance, and teacher

retention, among other observed

*A teacher survey and key . .
leading indicator of adult culture progress lndlcators.

tied to student outcomes.
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GREAT MN SCHOOLS

Like all schools, the pandemic disrupted the New Millennium
Academy community, including student learning, schedules, and

access to meals, among other things.

But leaders, teachers, and staff responded effectively to ensure strong
experiences for all students were grounded in positive, respectful

adult-family-student relationships.

Strong literacy curriculum and instruction are
fundamental to any high-performing school.
They're also a priority of NMA's school
success plan, and a throughline in Great MN
Schools-funded strategic interventions.
This includes teacher development and
support in data-driven instruction.

As the teachers worked diligently to get
students caught up during the COVID-19
year, NMA Executive Director Kevin Xiong,
Principal Stephanie Steen, and their team
quickly opted in to Great MN Schools'
summer program with Groves Literacy
Partnership and Wilderness Inquiry to
address learning loss and equip students
with extra instruction to prepare them

for the upcoming school year.

Nearly 300 NMA scholars enrolled in
the summer program. Groves Literacy
Partnership’s focus on proven methods
to advance literacy proficiency led

to tremendous student progress, as
measured by pre and post assessments.

This past school year

was a year of leadership
transition for NMA. School
teachers and staff credited

Kevin Xiong, executive
director, and Stephanie
Steen, principal, for

a smooth transition.

Much of the enrollment success with the summer program stemmed
from NMA's partnership with families during the school year.
Relationship building and family engagement are crucial for any
school'’s success to help keep students and families engaged. NMA
launched home visits because of the lack of face-to-face contact

with students and families.

School culture, while strong at NMA, was also an
area that school leaders and the school community
wanted to deepen and strengthen as part of
its Good-to-Great plan implementation. While
COVID-19 presented its challenges, the home
visits helped school culture flourish. On TNTP’s
Insight Survey, for example, the family and
community engagement score was NMA's
largest growth area last year.

NMA recognized family engagement as a growth
opportunity and intentionally invested in families
as partners in academic learning.



Kevin Xiong
New Millennium Academy Executive Director

Keep up the great work.
I’s because of you
|Great MN Schools] that
we can focus more on students,
families, and team members.
Thank you!

Charvez Russell
Friendship Academy of the Arts
Executive Director
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. Friendship expanded to meet

.'.'.'.'.‘. family and community demand.
e o o [ ]
*e’e e’ It now serves

[ ]

scholars.

The school consistently
lands on the Minneapolis
School Finder “Changing-
the-odds” list and the Star
Tribune list of “Beating-
the-odds"” schools.

In fall 2020, Friendship Academy opened its
second campus, providing the growing South
Minneapolis school the space to triple the
number of scholars enrolled in grades K-8. The
public charter school integrates arts into its core
curriculum and intentionally creates a space

for families of African descent.
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OUR PROGRESS

Toward more high-quality schools, growing our portfolio of schools

& strengthening community partnerships.

Great MN Schools
portfolio schools serve

Friendship Academy for the Arts Hiawatha Academies

KIPP MN Hope Academy

Hennepin Schools Global Academy

In planning Completed their first year of

improvement plan implementation

are on track or showing
improvement with their
TNTP Insight Survey data-
a pulse check on
instructional culture tied
to teacher retention and
student outcomes
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instructional leadership rubric
vs. 78% nationally

We’re advancing proven solutions

We set out to address 3 major barriers this year and went 3/3!

The Minnesota
Professional Educator
Licensing and Standards
Board approved TNTP's
alternative teacher
preparation special
education program,
paving the way for the
launch of Teach Minnesota

Working in partner—
ship with EdAllies,
Gov. Walz signed into
law flexibilities for
alternative prep pro-
grams to access state
Grow Your Own funds
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GREAT MN SCHOOLS

met their leadership development
goals, toward improved data-driven
instruction, as measured by ANet's

ug (15%+ of Minneapolis

students from a low-income background)

New Millennium Academy

Northeast College Prep

Prodeo Academies

Completed their second year of
improvement plan implementation

Our Good-to-

Great strategy

Many schools in Minneapolis
have a deep commitment to
closing the opportunity gap.
We help them develop and
implement plans that take them
from “good” to “great” —
including diagnostic reviews,
success plan development, and
deep implementation support.

All portfolio
schools have
continued to adopt
standards-aligned
curriculum and
rigorous materials

66

Our phenomenal leadership team

keeps me really grounded and

focused on two things at once:
The most important things

that drive student learning and

valuing people in this difficult work.

Working closely

with the Minnesota
Association of Charter
School Authorizers,
we championed the
passage of a new

law to drive charter
school authorizer
accountability

John Trevino,
Middle Academy Principal
with Prodeo Academies

| School leaders and
‘ community partners
rate Great MN

4 8 Schools supports as
® “extremely” or

“very” effective
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We increased voter engagement
in the fall 2020 Minneapolis
School Board race, elevating key
issues and candidates’ positions



Transforming schools. Closing gaps in Minneapolis.

GOOD-TO-GREAT
IS A CATALYZER
FOR SCHOOL
IMPROVEMENT

— and our portfolio schools
maintained their strategic focus,
despite the challenges of the year

school leaders received
executive coaching

school leaders, supporting
more than teachers,
leveraged ANet to strengthen
data-driven instruction and

standards-based, best practices

principals and teacher
leaders participated in Relay’s
Summer Institute focused
on teacher observation,
coaching, and feedback

Every
candidate in a

competitive race
participated

community organizations
collaborated on and helped
promote a voter guide

unique visitors utilized
the tool

schools participated
in our Talent-Ready Cohort
with EdFuel to support
implementation of effective
teacher recruitment, hiring,
development, and retention

schools and teachers

participated in TNTP's
Insight Survey

50000
—— 35,000
40000 |-
30000
20000
10000 | — Goal Our ‘How to Pick
-_' a School Guide’
0 received

Unique visitors accessing

Minneapolis School Finder unique visitors

Trained
organizations on
supporting families
in K-12 tools and
resources

families supported in
K-12 decision-making
and advocacy

families received
tools and resources
through trusted
community partners

Picking
a better school
for their child is
a joy for them!

Valerie Stephenson,
Phyllis Wheatley Community Center

(from a ‘How to Pick a School’ training)

We are significantly growing
the number of schools providing an excellent
and equitable education to every Minneapolis
student. With your support, and in collaboration
with community partners, we can help more families
select a great school. We can grow, improve, and translate
our family advocacy tools to better serve the Minneapolis
community. We can ensure every school in our portfolio
has access to what they need to provide students
with an excellent education, enabling them to thrive.
We can bring more schools onto a journey
from good to great, impacting more students
and their families.

we ensured
families had the tools
needed

2021 PROGRESS REPORT



Summer programming is important for students’ academic and
social growth. Yet, not all families can access these opportunities.

Especially in this COVID-19 year, we wanted all students to have the
chance to continue learning academic skills and have fun outside.

Our program served 721 Minneapolis K-8 students who attended
one of our portfolio schools and came from a low-income back-
ground. It featured:

+ Wilderness Inquiry led daily outdoor learning,
with a STEM focus and plenty of physical activity.

+ Groves Literacy Partnership provided small group literacy
support, focused on targeted phonics interventions.

GREAT MN SCHOOLS

| was really impressed with all aspects of

the summer program site visit. It was great
to be among a few additional funders

who had great questions and offered
different perspectives. And with the school
itself —New Millennium Academy

—I left impressed with its commitment to
improvement. It's clear that Great MN Schools
has played a key role in its turnaround!

It was great to see the curriculum in action,
and the investment you've made in having
Groves develop that summer curriculum wiill
undoubtedly pay dividends in future years!

Daniel Sellers
Executive Director,
Ciresi Walburn Foundation for Children
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o . The approval this year of Teach Minnesota by
s — the state Professional Educator Licensing and

Standards Board, or “PELSB,” was a tremendous
feat for TNTP and introduces to Minnesota

another accessible and diverse pathway for

aspiring teachers to enter the profession.

TNTP is a national leader in high-quality

teacher preparation and development.

TNTP’s program, Teach Minnesota, will

launch in fall 2022 with an elementary

education and special education focus.

It has the potential to be a strong source

of diverse, high-quality teacher candi-
dates for our portfolio schools and other
schools in the Twin Cities—and, in the future,
for schools across the state.

Only 5% of teachers in Minnesota are people of color.
We cultivated TNTP to be a local teacher preparation
provider to open up pathways to the teaching profession.

Teach Minnesota is committed to recruiting 50% candidates of color,
which will amount to meaningful progress to diversify the teaching
profession. At full scale, TNTP will graduate 100 fellows per year.

Our support for Teach Minnesota is rooted
in TNTP's ability to prepare more teachers
of color for schools and because of the
efficacy of its teacher preparation programs.
We're not alone — 13 community organi-
zations signed on to our letter of support
that advocated for PELSB approval.

MINNESOTA

Additionally, Teach Minnesota can help
raise the bar for teacher preparation because it is:

Diverse: Over half of TNTP Teaching Fellows identify as people
of color. Growing and diversifying the talent pipeline is a clear
need our portfolio schools have identified, and TNTP has the
potential to be a leading provider of highly qualified teachers
for these schools as they work to close the opportunity gap.

Effective: A study by the Institute of Education Sciences
found that TNTP Teaching Fellows are as effective as teachers
who received 2-3 years of traditional training.

Committed: Another study by the American Institute of
Research found that TNTP Teaching Fellows were more likely
to be teaching a year longer than the average new teacher.
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Building off of our previous work to unite public
charter school authorizers on shared standards and
practices of authorizing, we took the next step with
EdAllies to engage key stakeholders to advance —
and pass —new legislation this past year to
strengthen authorizer accountablhty in

Minnesota.

MACSA

PRINCIPLES & STANDARDS
for Quality Charter School Authorizing

While a similar bill faced
defeat the prior year, we
amassed a stronger, more
aligned coalition this
legislative session to cham-
pion the “Charter School
Authorizer Corrective
Action Requirements” bill.

y N/ \ 4 \ 4

B MACSA s enetens

The Minnesota Association
of Charter School Authorizers
has leaned into accountabil-
ity by articulating a higher
bar for quality authorizing

The quality authorizing
legislation stemmed from
our previously funded

. ‘MACSA Principles &
and setting an example of )
e Standards for Quality
IO IPATEL IROCT Charter School Authorizing’
and should hold themselves g
framework.

accountable to students.

We appreciate that the broad perspectives of autho-
rizers — as well as other stakeholders — helped refine
the bill language as it progressed in the legislature.

Good schools can become great ones with the help

and oversight of high-quality authorizing, and we will
continue to push for a high bar for students.

2021 PROGRESS REPORT



COMMUNITY PARTNERSHIPS

Maria Padilla
Centro Tyrone Guzman

Tools & resources
for community
organizations

Minneapolis School Finder
How To Pick A School Guide

Readiness Check
(from our friends
at Learning Heroes)

More tools
coming in
2022!

GREAT MN SCHOOLS

Cusfom fraining
sessions for our

10 core community
partners

Access to information is the critical first step for any family
to make well-informed enrollment decisions and to advocate
for their children at their current school.

In the past, we distributed 10,000 copies of the Minneapolis
School Finder each year. But there was more work to do to ensure
all marginalized families could utilize the only Minneapolis school
directory with accessible, objective, and comparable information
on district, public charter, and independent schools.

We decided to partner closely with community organizations
that wanted to incorporate our tools into their existing program-
ming. We improved the school finder based on their feedback,
and learned alongside them.

In response to the need
to provide families

with the best possible
services, we invested

in our 10 core commu-
nity partners’ existing
infrastructure.

We designed a training
series, for example, to
build the capacity and
agency of both the
community partners and
the families they serve.
Throughout the year, we
conducted one-on-one
training workshops for
each organization’s staff,
to ensure they were
comfortable and confi-
dent using our tools.

Pictured above is a family from Centro
Tyrone Guzman, who engaged in a

Minneapolis School Finder training.

Schools and families working together
are truly impactful when it comes to
positioning children for success in life.
| was fortunate to engage with

Great MN Schools in partnership on
community tools and resources. I've
been an advocate and organizer for
many years, and tools such as the
‘How to Pick a School Guide' and the
Readiness Check are transformative
for the work that | do with East African
families, as well as my role as a mom!

Anisa Ali
Minneapolis parent and advocate
for East African families



AcCross our community
partners as well as after
school programs, nearly

staff members and parents
altended al leasl one
lraining session.

Organizations are working
alongside Great MN Schools

to provide families with needed
Information and support.

COUPLED WITH

A DOSE OF THE
COVID-19 VACCINES,
INFORMATION ON
OUR CITY’S SCHOOLS

This past spring, Phyllis Wheatley Community Center hosted a
community testing and vaccination site for COVID-19. While at the
“vaccination day” event, Phyllis Wheatley staff distributed copies of
Minneapolis School Finder and the Readiness Check.

This collaboration with Phyllis Wheatley provided North Minneapolis
residents with local COVID-19 resources, as well as crucial information
for families to choose a best-fit school for their child.

We appreciate our partners dedicating some of the limited points of
connection with families this past year to help them find a great school
or advocate for
change at an
existing one.

Thank you, Phyllis
Wheatley, for your
holistic support

to the community —
prioritizing health
and ensuring there
is also continued
support for students
in K-12 education.

USE OF MINNEAPOLIS
SCHOOL FINDER TRIPLES

Explore our ‘How to Pick
a School Guide’at:

https://minneapolis
schoolfinder.org/
how-to-pick-a-school/

We strive to make our tools
and resources available

to meet the needs

of all families.

WE REMAIN COMMITTED TO
HELPING FAMILIES SELECT THEIR
BEST-FIT SCHOOL AND BETTER
ADVOCATE FOR CHANGE AT
SCHOOLS WHERE THEIR SCHOLARS
ARE ALREADY ENROLLED.

2021 PROGRESS REPORT


https://minneapolisschoolfinder.org/
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Jennifer Stern - CEO

Osman Ahmed - Director of Community Partnerships
Nouf Al-Masrafi - Operations Coordinator

Nicholas Banovetz - Chief of Staff

Morgan Brown - Portfolio Director

Karn Engelsgjerd - Director of Development

Joshua Hodge - Communications Manager

Sheilah Kavaney - Portfolio Director

Rosie Lais - Senior Manager of Projects and Analytics

Melissa Long - Portfolio Director
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Alberto Monserrate Chair Ethan Gray
New Publica City Fund %
Stan Alleyne Vice Chair Aimee Rogstad Guidera >

Vitals Aware Services Guidera Strategies

Bernadeia Johnson
Mankato State University

Tad Piper Treasurer
Piper Sandler (retired);

Piper Family Fund .
Michael O’Connell*

Church of the Ascension and
The Basilica of Saint Mary

Ben Whitney
Investmenr Commirtee Chair

St. Catherine University (retired)
School of Business
Pat Ryan
Alvin Abraham* Ryan Companies
To Educate All Children Bernadeia Johnson
Sondra Samuels ¥y Mankato State Universit
Rob Albright Northside Achievement Zone ankato >tate Hniversity

..

Albright Family Foundation;

Alternative Strategy Advisers Phil Soran

Compellent Technologies

NN N

Rosita Balch (retired); Xiotech (retired); )
Hennepin County Soran Foundation /

3
Becky Erdahl Sandy Vargas

Carolyn Foundation Vargas Consulting & Coaching
and The Minneapolis Foundation

AlFan (retired)

Founding ED, MN Comeback

and Charter School Partners *Investment Committee only
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OUR FUNDERS

THIS PAST YEAR HAS BEEN A TIME OF CRISIS AND DISPARITIES, AND THIS
COMMUNITY OF SUPPORTERS RESPONDED COLLECTIVELY TO THE MOMENT
AND REMAINED COMMITTED TO OUR VISION OF LONG-TERM CHANGE.

We are grateful to the many foundations, individuals, and corporations
that amplify the impact of Great MN Schools and of our remarkable school
and community partners.*

Becky Erdahl
Beth and David Finch
Catherine C. Finch

Frey Foundation

Anonymous

Albright Family Foundation

Susan and Richard Anderson Family Fund
The Julie and Doug Baker, Jr. Foundation
David Winton Bell Foundation Alysa and Nicholas Gardino
General Mills Foundation
GHR Foundation

Margot and Paul Grangaard

Tom and Maggie Borman

John and Joan Brooks Fund
Carlson Family Foundation
The Carolyn Foundation The Graves Foundation

The Ciresi Walburn Foundation Aimee and Bill Guidera

for Children .A. O’Shaughnessy Foundation
City Fund JAB Foundation
Page and Jay Cowles Hope for Humanity MN

Christopher Dahl and Deborah Hopp
Davis & McConnell Fund

The Joyce Foundation

of The Minneapolis Foundation LREFoundation
Michael & Susan Dell Foundation PaveandGathleen Mackennan
Bob and Polly McCrea

Mary Dolan of The Longview Foundation
Bill and Martha McLaughlin

Douglass Brandenborg
The Minneapolis Foundation

Family Foundation

FISCAL YEAR 2021

54,128,080

STRATEGIC INTERVENTIONS
FOR PORTFOLIO &
PLANNING SCHOOLS

TOTAL
EXPENSES:

SCHOOL
INVESTMENTS

Operations
Support
& Other
$108,733

Entrepreneur Grants $72,500

COMMUNITY
PARTNERSHIPS,
TOOLS &
RESOURCES

STAFFING

Tools & Resources

GENERAL
& ADMIN

Board Development
$40,635

David and Leni Moore
Family Foundation

John W. Mooty Foundation Trust

The John C. and Sally S. Morley
Family Foundation

The Mortenson Family Foundation
The Nazarian Family Trust

Oak Grove Foundation

Marcia Page

Partnership for a ConnectedMN
Gretchen Piper and Scott Rosenbaum

The Tad and Cindy Piper Fund
of the Minneapolis Foundation

Prospect Creek Foundation

Lynne and Andrew
Redleaf Foundation

Ann and Pat Ryan

Allison and Eric Samek

Sauer Family Foundation

Karen Stern and Steve Schneider
Smikis Foundation

Chris and Nell Smith of
The Longview Foundation

Wendy and Colin Smith

Soran Foundation

Ed and Valerie Spencer

SPS Commerce

Turner Family Foundation

USBank

Vargas Consulting & Coaching

Bill Veazey Youth Development Fund
WEM Foundation

Ben and Mary Whitney Fund

Eleanor and Fred Winston of
The Longview Foundation

Wollan and Fan Family Fund

“The generous funders listed have
made investments greater than 81,000
[from 7/1/20 through 6/30/21

Funder
Advisory
Council

Martha Atwater Jim Hield

Julie Baker Mary Karen
Lynn-Klimenko

Jane McDonald

Black Kathleen
MacLennan

Jason

Brandenborg David Nelson

John Brooks

Patrice Relerford

Beth Finch Julia Silvis
Alysa Gardino Chris Smith
Jill K.H. GeofTrion Ed Spencer
David Hartwell Amy Walstein
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I’'m getting resources
for my families and clients

that I serve....
It’s the information
RS that my clients need.
‘e%e%e’ Maryam Nur

Somali American
Parent Association

AN
AP
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1330 Lagoon Avenue
4th Floor
Minneapolis, MN 55408

LISTENIN

Respondin

Keep up the great work.
It’s because of you
[Great MN Schools] that
we can focus more on students,
families, and team members.
Thank you!

Charvez Russell

Friendship Academy of the Arts Executive
Director
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