














OUR PROGRESS 
Toward more high-quality schools, growing our porttolio of schools 

& strengthening community partnerships. 

Great MN Schools 

portfolio schools serve 5 665 St entS (15%+ofMinneapolis 

' 
students from a low-income background)

• 

100% OF OUR PORTFOLIO SCHOOLS ARE DEMONSTRATING 

STRONG COMMITMENT TO THEIR GOOD-TO-GREAT PLANS 

AND ARE MAKING MEASURABLE PROGRESS 

Friendship Academy for the Arts New Millennium Academy 

■ In planning

Hope Academy 

Global Academy 

■ Completed their first year of
improvement plan implementation

89°/o 
OF PORTFOLIO 
SCHOO N OR S 
are on track or showing 
improvement with their 
TNTP Insight Survey data­
a pulse check on 
instructional culture tied
to teacher retention and
student outcomes

O/o 
OLS 

Northeast College Prep 

Prodeo Academies 

Completed their second year of 
improvement plan implementation 

STUDENT
ATTENDANCE

AVERAGED

met their leadership development 
goals, toward improved data-driven
instruction, as measured by ANet's
instructional leadership rubric
vs. 78% nationally 

t 

We're advancing proven solutions 
We set out to address 3 major barriers this year and went 3/3! 

Our Good-to­
Great strategy 

Many schools in Minneapolis 
have a deep commitment to 
closing the opportunity gap. 
We help them develop and 
implement plans that take them 
from "good" to "great" -
including diagnostic reviews, 
success plan development, and 
deep implementation support. 

All portfolio 
schools have 

continued to adopt
standards-aligned

curriculum and 
rigorous materials

'' 
Our phenomenal leadership team

keeps me really grounded and
focused on two things at once:

The most important things
that drive student learning and 

valuing people in this difficult work. 

John Trevino, 

Middle Academy Principal 

with Prodeo Academies 
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� 

J School leaders and 

4.8 

community partners 
rate Great MN 
Schools supports as 
"extremely" or 
"very" effective 

1 The Minnesota
Professional Educator 
Licensing and Standards 

2
  Working in partner-

ship with EdAllies, 
Gov. Walz signed into 
law flexibilities for 
alternative prep pro-
grams to access state 
Grow Your Own funds 

3 Working closely
with the Minnesota 
Association of Charter 

Board approved TNTP's 
alternative teacher 
preparation special 
education program, 
paving the way for the 
launch of Teach Minnesota 

GREAT MN SCHOOLS 
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School Authorizers, 
we championed the 
passage of a new 
law to drive charter 
school authorizer 
accountability 

We increased voter engagement
in the fall 2020 Minneapolis 

School Board race, elevating key
issues and candidates' positions







DIVERSIFYING 

THE TEACHING 

PROFESSION 

Teach Minnesota is among 

Minnesota's first approved alternative 

teacher preparation providers 

The approval this year of Teach Minnesota by 
the state Professional Educator Licensing and 

Standards Board, or "PELSB," was a tremendous 

feat for TNTP and introduces to Minnesota 
another accessible and diverse pathway for 

aspiring teachers to enter the profession. 

TNTP is a national leader in high-quality 
teacher preparation and development. 
TNTP's program, Teach Minnesota, will 
launch in fall 2022 with an elementary 
education and special education focus. 
It has the potential to be a strong source 

of diverse, high-quality teacher candi­
dates for our portfolio schools and other 

schools in the Twin Cities-and, in the future, 
for schools across the state. 

Only 5% of teachers in Minnesota are people of color. 
We cultivated TNTP to be a local teacher preparation 

provider to open up pathways to the teaching profession. 

Teach Minnesota is committed to recruiting 50% candidates of color, 
which will amount to meaningful progress to diversify the teaching 
profession. At full scale, TNTP will graduate 100 fellows per year. 

Our support for Teach Minnesota is rooted 

in TNTP's ability to prepare more teachers 
of color for schools and because of the 
efficacy of its teacher preparation programs. 
We're not alone - 13 community organi­
zations signed on to our letter of support 
that advocated for PELSB approval. 

Additionally, Teach Minnesota can help 
raise the bar for teacher preparation because it is: 

TEACH 
MINNESOTA 

Diverse: Over half of TNTP Teaching Fellows identify as people 
of color. Growing and diversifying the talent pipeline is a clear 
need our portfolio schools have identified, and TNTP has the 
potential to be a leading provider of highly qualified teachers 
for these schools as they work to close the opportunity gap. 

Effective: A study by the Institute of Education Sciences 
found that TNTP Teaching Fellows are as effective as teachers 
who received 2-3 years of traditional training. 

Committed: Another study by the American Institute of 
Research found that TNTP Teaching Fellows were more likely 
to be teaching a year longer than the average new teacher. 

ACCOUNTABILITY 

BOOSTER TO THE 

SCHOOL AUTHORIZING 

COMMUNITY 

Building off of our previous work to unite public 
charter school authorizers on shared standards and 
practices of authorizing, we took the next step with 
EdAllies to engage key stakeholders to advance- 
and pass -new legislation this past year to 
strengthen authorizer accountability in 
Minnesota. 

While a similar bill faced 
defeat the prior year, we 
amassed a stronger, more 
aligned coalition this 
legislative session to cham­
pion the "Charter School 
Authorizer Corrective 
Action Requirements" bill. 

The Minnesota Association 
of Charter School Authorizers 
has leaned into accountabil­
ity by articulating a higher 
bar for quality authorizing 
and setting an example of 
how K-12 institutions can 
and should hold themselves 
accountable to students. 

MACSA 
PRINCIPLES & STANDARDS 
for Ouolity Chort•r School Authorizing 

The quality authorizing 

legislation stemmed from 

our previously funded 

'MACSA Principles &

Standards for Quality 

Charter School Authorizing' 

framework. 

We appreciate that the broad perspectives of autho­
rizers -as well as other stakeholders-helped refine 
the bill language as it progressed in the legislature. 

Good schools can become great ones with the help 
and oversight of high-quality authorizing, and we will 
continue to push for a high bar for students. 
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https://minneapolisschoolfinder.org/
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I'm getting resources 
for my families and clients 

that I serve .... 
It's the information 
that my clients need. 

. . . . . ...

Maryam Nur 
Somali American 

Parent Association 
• • • • • 

• • • • • 
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1330 Lagoon Avenue 
4th Floor 
Minneapolis, MN 55408 

LISTE 

'' 
Keep up the great work. 

It's because of you 
[Great MN Schools] that 

we can focus more on students, 
families, and team members. 

Thank you! 

Charvez Russell 
Friendship Academy of the Arts Executive 

Director 
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