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10,000
STUDENTS

THE CARETI IMPACT STUDY
CONFIRMED OUR 606D
T0 GREAT METHODOLOGY
IS WoRKING
76 CHANGE THE CULTURE
OF SCHOOL AND TO |NCREASE
STUDENT ACHIEVEMENTS.

It is how the school is
designed now. We Yﬂake
decisions based on a culture
of continuous improvement.

- Focus Grouf) pQYﬁC'\PQY\’f

WE HAVE SETA BOLD GOALTO TRIPLE THE
NUMBER OF MINNEAPOLIS STUDENTS
ATTENDING EXCELLENT AND EQUITABLE
SCHOOLS BY 2030.

Committed to
Continuous Improvement

It has been five years since we began our
Good to Great approach with schools,
providing holistic, multi-year support

to schools, ensuring more students can
benefit from high-quality education. Since
then, we have supported 14 schools in
building out strategic improvement plans,
reaching 7,649 students.

This past year, we partnered with

the Center for Applied Research and
Educational Improvement (CAREI) at
the University of Minnesota to conduct
an impact study of our Good to Great
program, diving deep into the condi-
tions and outcomes at schools that
had completed a full cycle of planning
and implementation. Through the
evaluation, we hoped to learn whether
the program was working, and how
we could strengthen our approach to
deepen our impact.

Through focus groups and interviews
with 116 participants, document review,
and data analysis we confirmed that

the Good to Great strategy works. Key
elements of the process, including consis-
tent coaching and support, plan-aligned

* Percentage of teachers that agree their school
is making progress in these areas.

flexible funding, and dedicated portfolio
directors have supported effective imple-
mentation and successfully impacted
both the conditions for school change
and increased student achievement.

Good to Great is helping schools create
customized roadmaps to achieve
improved and sustainable student
outcomes. All schools that participated
in the study are making progress on
important indicators such as, devel-
oping a culture of continuous improve-
ment (85%)*, using data in decision
making (85%)*, and building effective
governance practices (78%)*. Because
these essential conditions are in place,
all schools in the study saw growth in
MCA achievement levels for reading
and math across grade levels.

The CAREI study allowed us to reflect
on the past five years of Good to
Great, zooming in on key measures for
evidence of improvement and places
to double down including norming
around the improvement process,
school-wide communications and staff
retention practices.

DEAR GREAT MN SCHOOLS SUPPORTER,

SCHOOLS HAVE THE POWER TO NURTURE THE
UNIQUE TALENTS AND DREAMS OF OUR KIDS,
YET WE KNOW THATTOO MANY STUDENTS ARE
DENIED ACCESS TO THE HIGH-QUALITY EDUCA-
TION THEY DESERVE.

GREAT MN SCHOOLS IS COMMITTED TO
CHANGING THAT.

We are helping schools deliver on their
promise of a high-quality education,
helping families navigate K-12 educa-
tion systems, and addressing ecosystem
conditions that allow for quality schools
to thrive. We do this by bringing exper-
tise, resources, and a deep commitment
to listening to families, educators and
community organizations—those who
best understand the hopes and needs
of the children we serve.

And it's working. Nearly 9,000 students
are benefiting from our efforts, with
over 100 school staff deepening
their understanding of best practices
through cohort learning experiences.
Schools in our network are closing the
opportunity gap, with 100% of our port-
folio schools outperforming the Minne-
apolis average for low-income students.

The demand for resources like our
Minneapolis School Finder is at an all
time high, helping more families find

a school that meets their child’'s needs.

And our broader coalition continues
to band together in support of critical
issues, such as advancing the science
of reading, and advocating for
data-transparency.

We are honored to do this work in
support of students, and to work
alongside so many dedicated educa-
tors, community leaders, families, and
funders. Together, we are making
change possible.

In partnership,

Jennifer Stern Alberto Moserrate
CEQ, 2020-2024
Great MN Schools Board Chair,

Great MN Schools

100%

of our Porhco\io schools
ouf,oerfor\m the MinneaPO\ix

average for low—income students

Neorly

9,000 STUDENTS

are beneﬁ‘(’ing from our efforts
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Cristo Rey Jesuit High School
FriendShip Academy of the Arts
Global Acodemy

Hennepin Schools

Hope Acodemy

New City School

New Millennium Acodemy.
Northeast College Prep

Prodeo Academy (b Schools)

Ascension Catholic School
Exploration ng}\ School
Harvest Best Acodemy

Risen Christ Cotholic School
$t. John Paul I Catholic School
Sojourner Truth Academy

MN Wildflower MonteSSori

Participating schools:

~ Agamim Clagsical
Academy

~ Partnership Academy

~ Venture Acade\my

GREAT MN SCHOOLS
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OUR GOLLEGTIVE ACTIONS

WHEN STUDENTS, FAMILIES & EDUCATORS HAVE THE INFORMATION

& SUPPORT THEY NEED, CHANGE IS POSSIBLE!

EFFECTIVE SCHOOLS

OUR REACH

Great MN Schools supports 9 school
networks serving 4,419 students in
deep multi-year partnerships that
include direct investments, technical
assistance, and ongoing engagement
with Great MN Schools staff.

3 scﬂoﬂls successfully continved

implementation of their Good to Great plans by
meeting the mojority of their milestone gools

5 scHuuLs successfully completed the

development of o new 3-yeor Strategic improvement plan

We reach another 4,560 students
through building the capacity of
schools through participation in our
cohort experiences and access to
high-quality strategic interventions.

Learning Walk: An opportunity for
educators to visit best in class schools
throughout the country. This year we
visited Denver to observe schools
showing excellent examples of creating
high expectations through positive
classroom culture.

\(L schools &
5C par‘ricPams

top
& on topics
]00 ED“GATURS . \eing cor® \.\Xu“"*‘

i "
PARTIGIPATED N o:(' xolent, climoke % culty mew\’.
and fomily engd

Leadership Accelerator: A cohort
model bringing the most effective
parts of our Good to Great work

to a larger community of schools —
anchored in an 18-month, three-phase
diagnostic review process, intensive
planning, and initial implementation
with a mid-year progress review.

Ye,

STUDENT OUTCOMES

0
]00A of our 'norhco\io sChOo\S ouﬂoerforvn

the Minneapelis average for low-income students

75A of our SChoolS are beating expected

growth on formotive aSSeSSments

Our loorhCO\io schools have above jverage
consistent attendance rates -

17% COMPARED T0
A MINNEAPOLIS
AVERAGE OF 60’

AL portfolio Schools in the CARE! Study Show
growth in ochievement levels on the MCA from
1021-17 to 2022-15 for reading and moth,
for all grades Combined.

SETTING
SCHOOLS UP
FOR SUCCESS

94% OF SCHOOL LEADERS

ot our portfolio Schools found Great MN SchoolS Support
very or extremely effective in impacting Student outcomes

Our schools are beating the national
average for school culture according

to the TNTP Instructional Culture Insight
Survey (597 participants):

) 78% OF TEACHERS
AGREE‘ "My schol leaders articulate

3 dear, overarching vision that drives priorities,
goals, and decision making within the schodl”

@ 79% OF TEACHERS
AGREE: .., ........

place to teach and leam”

ENGAGED FAMILIES
40,000+

\/\\hne‘}’POIis §chhodt V\(\Ad
& COrade LeVel Gu'\des ‘X\S“\bufeql

967 OF FAMILIES

toke oction to Support their Child's learning
ofter using the MN Fomily Stondords Guides

71 OF FAMILIES
WE ASKED..... cuccnr

schools in Minneapolis select a school
with a higher rating after they use
the Minneapolis School Finder

15,000+ FAMILIES REACHED

ﬂnrough community partnerships

SUPPORTIVE SYSTEMS

800 Famies

MOBILIZED -,
%%0*- ,oeop\e

vaged for
Ve TN Litergcy pay

7.4 organizm‘ions Signed o letter
to the CommisSioney; 15 organiz ations
& 3 individvals reaChed ouvt

to conference Committee memberS in Support of timely
reporting of MinneSoto Comprehensive Assessment dodo

OUR COMMUNITY
PARTNERS

—

—

Centro Tyrone Guzman
Lead The Woy

= Litte Earth Residents Associntion

§

Northside Achievement Zone
Phyllis Wheotley Community Center
Pillsbury United Communities

— Urbon Ventures

—

Woy To Grow
Voices For Racial Justice

OUR POLICY
& ADVOCACY PARTNERS

—

—

Africon American
Leadership Forum

Ayoda Leads

Eduvcotors for
Excellence MinneSota

Education EVolw'n}
EdAjes
Good Trouble

MinneSota AsSoCiotion of
Chorter School Authorizers

MN Zej 20}
Nodtional Parents Union MN
Your Vote Our Future
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We would not be in the place

we are in without the vesources
and support from GMS. | do

truly believe that we are ?(oing to
change the trajectory for kids in
the cities AND that GMS' work is
and wi|l be 3 crifical and essential
part of that change.

= CUANCEY ANDERSON,
CO-FOUNDER
OF PRODEO ACADEMY

By understanding o Schools’ uniave
Context and needs, then helping
them prioritize areas thot will have
the most impoct, we are Setting
SchoolS vp for Success and

moking Sure Students are getting
the education they need.
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6  GREAT MN sCHOOLS

CHANGING STUDENT OUTCOMES

EVERY CHILD DESERVES AN EQUAL CHANCE AT
A BRIGHT FUTURE, STARTING WITH

ACCESSTO A SCHOOL THAT PREPARES THEM
FOR FUTURE SUCCESS.

IN MINNEAPOLIS, HISTORICAL & SYSTEMIC
DISPARITIES HAVE OFTEN LEFT LOW INCOME
STUDENTS AND STUDENTS OF COLOR WITHOUT
THIS ESSENTIAL OPPORTUNITY.

GREAT MN SCHOOLS IS CHANGING THAT.

Great MN Schools [GMS] is having

a transformative impact on schools

in Minneapolis who are best posi-
tioned to achieve gap-closing results.
When schools have strong leaders,
supported teachers, effective oper-
ations, engaging curriculum, and

a joyful, inclusive culture, students
thrive. Our Good to Great approach
involves helping schools think differ-
ently and building their capacity to
make the necessary shifts that will
support student experience and,
ultimately, student outcomes.

In a city where income and proficiency
are 85% correlated, our schools
consistently beat the odds. This year,
85% of our schools outperform
similar options, and every one of our
schools exceeded the city average

in reading progress. Across the city,

WS intro,
w Cfac

progress since COVID has remained
relatively flat, while our schools are up
7% points on proficiency over the past
3 years.

One area where schools made partic-
ular progress this past year is data-
based decision making. By capturing
and reviewing student data, teachers
are able to, in real time, adjust lesson
planning to address the greatest needs
of their students.

New City School, a Great MN Schools
portfolio school in its third year of
Good to Great implementation, has
been working with Great MN Schools
to implement Multi-Tiered Systems

of Supports (MTSS), a framework that
ensures each individual child has
what they need to succeed. Teachers
are receiving Responsive Classroom
training and have been working to
implement individualized interventions.
Data is being collected on interventions
and a Child Study team meets weekly
to discuss student progress.

Thanks to these efforts, between Fall
and Winter 2024, all grade levels across
the school saw an increase in students
at or above grade level on the i-Ready
assessment.

When she arvived, she was 3 grade-levels

\'(G e behind in both wath and reading.
S q’x New City staff and teachers jumped right in
: © 4 with early and unim‘ermlo\‘ed interventions.
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LEARNING TOGETHER
T0 GHANGE GONDITIONS
FOR STUDENT SUGGESS

TOO OFTEN, SCHOOLS OPERATE IN ISOLATION,
LIMITING THEIR ABILITY TO GROW AND
SUSTAIN IMPACTFUL PRACTICES.

GREAT MN SCHOOLS IS CHANGING THAT.

We offer a variety of learning cohort
experiences to deepen school leaders
and educators’ understanding of best
practices in fundamental areas of
school quality including talent manage-
ment, culture and climate, and literacy.

This year, alongside TNTP, Great MN
Schools launched a Climate and Culture
Cohort. The cohort is an opportunity for
educators to explore strategies that foster
nurturing educational environments that
support both student and educator rela-
tionships and wellbeing. Research shows
that a focus on school culture leads to
increased teacher retention, attendance
rates and student achievement.

Cwent fri
Soko we " p

on Ming ok o

Schools participating in the climate
and culture cohort have been able
to implement learnings from these
experiences which have already led
to meaningful shifts. For example, New
Millennium Academy has implemented
new strategies that foster a school
environment where all students can
flourish. From a third-grader using new
mindfulness skills to prevent a fight with
a classmate to a middle school student
using daily check-ins with a trusted
adult making a personal
breakthrough, the whole
child model is helping
cultivate environments
where every child feels
seen, heard, and supported.

The cohort experiences we
are providing to Minneapolis
schools are helping partic-
ipants think differently
about critical topics, and are bringing
together schools facing common
challenges, so that they can learn
together, as they make transformational
shifts across the academic, culture, and
operational elements of their schools.
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[The Climate and Cutture Cohort]
pushed uS to get going, &S this was
Something thot we wonted to move
on, but didn't hove the copacity
to do ourSelves. Your expertise
ond cooching — especiolly asking v
}ood questionS to g,e'(’ vS to clarify
thingS — was So very helpful.

- Teacher, Climate & Culture
Cohort Participant

[}

Talent Management
Climote & Culture
- Fomily Engngement
Literacy Leaders

Thanks to their work with
Great MN Schools, New City
has been able to implement
?arge‘red, infentional practices
to ensure students like Sakai
aren't left behind.

% +o success:
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CHANGING HOW FAMILIES
FIND A GREAT SGHOOL

FAMILIES WANTTO MAKE THE BEST CHOICES
POSSIBLE WHEN IT COMES TO THEIR CHILD'S
EDUCATION, HOWEVER, MINNESOTA DOESN'T
PROVIDE EASY ACCESS TO CLEAR, HOLISTIC
INFORMATION ABOUT SCHOOL QUALITY AND
STUDENT LEARNING.

We left [the fair] with several
new potential school options

and we learned 3 lot — there are
Wore of)ﬁoV\S for our child than
we realized! And thanks o the

childeare Provided, we were gble to
have substantial conversations with
school vepresentatives.

- Parent, Minneafno\is School
Finder Fair atfendee
GREAT MN SCHOOLS IS CHANGING THAT.

Great MN Schools is dedicated to
increasing the number of students
attending high-quality schools. This not
only means helping schools do better,
but also helping families find a great
school that meets their needs. Schools
are not one-size fits all, so our Minne-
apolis School Finder was designed
to help families get clear and holistic
information on school quality in
order to find the best fit for their
child. Through partnerships with local

community organizations and Minneap-  which gives families an opportunity

CHANGING PARTNERSHIPS
BETWEEN SGHOOLS
AND FAMILIES

92% OF PARENTS BELIEVE THEIR CHILD IS ON

GRADE LEVEL, HOWEVER ONLY 48% OF MINNE-

APOLIS STUDENTS ARE PROFICIENT ON THE
STATE ASSESSMENT. THERE IS A VAST DISCON-
NECT BETWEEN CAREGIVERS' PERCEPTION AND
THE REALITY OF STUDENT PERFORMANCE.

GREAT MN SCHOOLS IS CHANGING THAT.

Engaged parents who have the infor-
mation needed to better understand
their student’s current level of knowl-
edge and skills are critical to ensuring
every child is getting the support they
need to be on grade level. To support
families as strong partners in their
child’s education, Great MN Schools
produces guides that are distributed
by community partners directly serving
families who will benefit most.

They build a needed bridge between
educators and caregivers, and provide
tips and resources for practicing skills
at home and talking with teachers

so that parents feel more confident
engaging in their child’s learning.

The MN Family Standards Guides

help families understand Minnesota
state learning standards and grade-level
expectations.

This year, we're excited to introduce new
offerings, including grades 5-8, Pre-K,
and a brand new literacy guide, ‘"How
Children Learn to Read.’ The response
we have gotten for the literacy guides
has been outstanding. In their first year
of production, we have already distrib-
uted over 16,000 guides. Educators are
using them as a resource with families

The glossary in the guide was
incredibly. helpful. In just o few
words, it gove uS parents the
Context we need to better Support
our Children’s learning. Before,
| often Struggled to Communicate
effectively with teachers, but
the glosSary changed thot. It
mode a big difference for me,
and 'm So grateful For how it's
helped we Support my daugk\‘er.

— Ms. WL, Minneapolis parent

olis Public Schools, we have been able to talk to Minneapolis-serving district, to inform strong literacy practices, and | am very 3ra1‘efu\
to reach over 15,000 families annually charter and independent schools community organizations are using them for these guides
as they look for a school that will meet all in one place. Thank you to the to spark dialogue and action with fami- & will continue to
710/ their family's priorities and student’s 80+ schools and many community lies in order to support student success. use therm.
0 individual needs. organizations who came together

OF SAMPLED FAMILIES THAT to support nearly 500 families

We continue to listen to feedback from

~ JU, parent sevved

L) C o (<]
ARE SWITCHING SCHOOLS IN We also hosted our 2nd annual Minne-  in search of a school that meets families in order to make the tools guzfv::; Tyrone
MINNEAPOLIS SELECT A HIGHER apolis School Finder Fair in partnership  their child’s needs. stronger and more accessible.
RATED OPTION AFTER THEY USE with Minneapolis Public Schools, "
THE MINNEAPOLIS SCHOOL FINDER - o , el 4
hag beg ¥ o Student & 2y
 so Z‘){a;,d ;A./l.e'r ‘o S(X\OO\ F"’)q/e : § %Qb‘ 7(0,}( N v skof £ me " 3?' ot/e -
‘%e“* e :x “’ere: ; » % - L ‘e \i'} e"w + ’570 y
W Jolegy " o i ) % g W X N % % &
rt w/ & _ .9 ) )
o MQrch h,@x Qs 3 £ - - 2 T 5 o,
& % O Sedad wasable topik L\ & $ S % p 3 She was also able 1o bring =
> X was P ch AT N g ‘\a € - the Guide to her claugh\‘ers
S‘«o‘(‘\ = 3 school that offered se S S % S =
2 1) = Whew £ o, < arent—teacher conference
Q@ % 2 > support in Spanish, get » (o =
% S 3 Z e © ~ which helped them have
3 o < 2 he\rz with the registration 2 v < 9
) s o < ~ o 3 shaved understanding
[ < o = process, & her children % s N
S D _ . x o around Stacy’s needs
% _g S S were able to start school Z S - % b k h
Wed W ya = e week. & S e \\@- &begin to work together
\ 5 > That same w 4e < © h
% N " Mom et X “ tho FoN? 1o support her progess
"f‘e\r Who \NQ‘ wen he
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1024 woS the best yeor yet
for our partnerShip with Groves,

o literacy learning organization.

By providing Students with foun-
dodional Skills early, and Supporting
teochers with training and high-
auality curviculum, the percentage
of GroveS Supported Students
demonsStroting proficiency ot or
above grade level in literacy

more than doubled.

whntiin ove GROVES
SUPPORTED SCHOOLS,

1006%

OF STUDENTS THAT TESTED
AT HIGH RISK (N IST GRADE
MET OR EXCEEDED EXPECTED

CROWTH-BY-3RD GRADE,

10 GREAT MN scHOOLS

CHANGING HoW

CHILDREN LEARN TO READ

A STRONG LITERACY FOUNDATION IS CRITICAL
TO ACADEMIC SUCCESS AND A CHOICE-FILLED
LIFE. YET FORTOO LONG, STUDENTS DID NOT
RECEIVE LITERACY INSTRUCTION GROUNDED
IN THE SCIENCE OF READING.

GREAT MN SCHOOLS IS CHANGING THAT.

Ensuring that all students in Minneap-
olis are receiving high-quality literacy
instruction will require engagement
from educators, leaders, and organiza-
tions across our community.

Being able to read enables students to
access, understand, and engage with

information across all subjects, enhance
critical thinking, communications skills, and
overall academic success. When students
get clear and specific literacy instruction,
grounded in the Science of Reading,
95% can learn to read at grade level
without additional interventions.

To address our community’s literacy
needs, Great MN Schools provides coordi-
nation, facilitation and operational support
to the Minnesota Literacy Coalition, oper-
ating as the backbone organization to this
collective effort of over 80 local leaders
working towards improved equity and
excellence in literacy outcomes.

In just one year, the Minnesota
Literacy Coalition has already shown
the power of bringing people together
to use their individual strengths and
passions to influence a common
purpose. To impact literacy in schools,
homes, and the broader community
three action teams have been estab-
lished around key areas of need:

STRONG INSTRUCTION

The Strong Instruction team is working
together to ensure strong curriculum,
teacher training, and support for school
leaders. This past year, the action team
led a Literacy Leaders Cohort for

13 schools, 40 participants to
deepen educator’s understanding

of the science of reading, and helped
influence literacy curriculum selec-
tion at the district and new curricula
implementation support across
schools in the city.

“Through the Literacy Leaders Cohort,
I was hoping to clearly understand
the READ Act and how to support
the shift in transition to this. We have
an emphasis on the SoR [Science of
Reading] at our school, but now [ feel
like we have the knowledge, tools, and
competency to put it into place.”

~ Hailey Collins, Assistant Principal

at New Millennium Academy

FAMILY PARTNERSHIPS

The Family Partnerships team is
working to expand access to literacy
support inside and outside of school.
To inform their work, they interviewed
families to better understand
barriers to accessing out of school
literacy supports. The team helped
make literacy resources more acces-
sible by distributing 1,000 literacy
toolkits with family-centered resources
across the city.

ROBUST ECOSYSTEM

The Robust Ecosystem team is building
the conditions needed to change the
system through public awareness, state,
and local policy. This past year they
influenced the language of addi-
tional literacy legislation, including
the allocation of resources to support
teacher stipends for training, and
rallied for support during Minnesota
Literacy Day at the Capitol.

These coordinated efforts are helping
prepare educators, engage families, and
increase public support so that all chil-
dren are recognized for their language
assets and supported to acquire the
literacy skills necessary to thrive.

We are 3| very thankful for

the \i‘reracy kits for the families
we partner with. Feedback that

| veceived from the Connect

for School Success Senior Social
Workers when they provided
fawilies with the \iferéicy kits
includes the fOI_\_OW'mgz families
loved them, said the flash cards
are greéi’r ﬂ\ey like the game and
fidget toy, they loved the books,
families ave thankful for them, and
this gave the social workers

an oPPoﬂ'MY\H’)’ o 1’3"‘ about
literacy with their families.

- TheYeSQ, Cohned’ ‘FO\’

School Success Supervisor,
Hennepin County

ANNUAL REPORT 2024 1



ANNUAL EDDIE
AWARD WIN!

Great MN Schools, EdA|Lies and
Educators for Exce[lence won the
Best Defense award at the 2024
National PIE Network Summit
for our strategic defense of
important accountability policies.

There is no SPeCiﬁc mold you
l’\QVe Yo fit to be 3 SC"\OO\ board
member. But you do have to
care about kids and you have
to care about the community.

- Poshaﬂda,
Get on Board Alumni

GREAT MN SCHOOLS

CHANGING CONDITIONS

TO EFFECTIVELY BUILD AN ECOSYSTEM THAT
SUPPORTS GREAT SCHOOLS, OUR COMMUNITY
NEEDS TO BE ENGAGED AROUND KEY ISSUES
THAT IMPACT OUR STUDENTS. LACK OF AWARE-
NESS AND ACCESS CAN PREVENT THOSE PROX-
IMATE TO THE PROBLEM FROM HAVING THEIR

VOICES ATTHE TABLE INFORMING THE SOLUTION.

GREAT MN SCHOOLS IS CHANGING THAT.

When new policy language was
introduced that would delay public
reporting of the Minnesota Compre-
hensive Assessment [MCA] test results,
Great MN Schools, EdAllies, and Educa-
tors for Excellence MN took quick
action to defend against this language
to keep the data timely and relevant

for all stakeholders.

We activated a coalition of 31 schools,
authorizers, and community orga-
nizations, who sent letters to the
Minnesota Department of Education
[MDE] and the legislature, and sent
emails or made calls to the confer-
ence committee members

GET ON BOARD

Get on Board MN is a program designed
to support individuals as they consider
running for school board so that district
leadership is more reflective of our diverse
communities, leading to stronger, more
inclusive solutions. This year we hosted
our largest cohort yet, made up entirely
of women of color, bringing the number
of school board trained advocates to 24.

This program is offered through a
collaboration between Ayada Leads,
Northside Achievement Zone, Voices
for Racial Justice, and Great MN Schools.

and Commissioner Jett. The commu-
nity worked together to present a quick
and strong response so that the legis-
lature and MDE better understood the
many ways we use the MCA, and its
importance to our collective work to
address educational inequities.

Thanks to our strong, combined
response we were able to preserve the
original release date so that families,
schools, and community organizations
have the information they need to make
informed decisions around school
choice, understand relative school
performance, and align resources
around areas of highest need.

OUR TEAM
OUR STAFF

Jennifer Stern Chief Executive Officer
Javaris Bradford Senior Manager

of Community Engagement
Morgan Brown Portfolio Director
Karn Engelsgjerd Senior Director

of External Affairs
Bjorn Grina-Shay Development Manager
Hamdi Husein Manager of Literacy
Bailey Johnson Senior Manager

of Communications
Sheilah Kaveney Senior Director

of Operations and School Support
Rosie Lais Director of Community Resources
La Lee Lo Senior Manager of Data

& Community Tools
Joe Loye Operations Coordinator

OUR BOARD

Alberto Monserrate Chair | NewPublica

Stan Alleyne Vice Chair | CEO/Co-founder |
Alleyne, Matlock & Associates

Al Fan Treasurer | Founding ED, MN Come-

back and Charter School Partners

Tad Piper Investment Committee Chair |
Piper Sandler (retired); Piper Family Fund

Habon Abdulle | Ayada Leads

Rob Albright | Albright Family Foundation;
Alternative Strategy Advisers

Julie Baker | Community Volunteer

Rosita Balch | Hennepin County

Sarah Clyne | EquaSpace

Becky Erdahl | Carolyn Foundation

Simone Hardeman-Jones+ |
GreenlLight Fund Twin Cities

Ann Johnson* | Northside Achievement Zone

Melissa Long Director of Literacy
Kyle Parsons Vice President
of Community Engagement
Heidi Reed Portfolio Director
Mackenzie Whitehead-Bust
Community Engagement Coordinator
Sebastian Witherspoon Portfolio Director

OUR ADVISORY COUNGIL

Martha Atwater
Susan Anderson
Laura Bohlander Kathleen MacLennan
Jason Brandenborg  Jane McDonald Black
Christine Empanger  Chris Smith

Beth Finch Amy Walstien

Flor Trevino Frey

Aretha Green-Rupert
Jim Hield

Bernadeia Johnson |
Mankato State University
leesha McKinzie Collins* | ConnextMSP
Adair Mosley | The Forum
Michael O’Connell* | Church of the Ascension
& The Basilica of Saint Mary (retired)
Jose R. Perez+ | Good Trouble
Pat Ryan* | Ryan Companies
Sondra Samuels | Northside Achievement Zone
Phil Soran | Compellent Technologies
(retired); Xiotech (retired); Soran Foundation
Ed Spencer* | Affinity Capital Management
Ben Whitney | St. Catherine University
School of Business

* Investment Committee only
+ Community Engagement Committee only

We are deeply gra‘refu\ Yo our
board and committee members
for their dedication, insights, and
unwavering commitiment fo
advancing educational eciuify.
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Your Support fuelS our miSSion,
helping uS bulld & future where
every Child haS the chance to
thrive, no motter their background.
Thank you for S’mndin} with s,
for believing in the vision, and for
investing in o brighter tomorrow.
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OUR FUNDERS

THANKYOU TO OUR FUNDERS WHO BELIEVE IN THE TRANSFORMATIVE POWER OREDOCANON.

Habon Abdulle

Advance Consulting, LLC

Albright Family Foundation

Stan Alleyne

Susan & Richard Anderson Family Fund

Julie & Doug Baker, Jr. Foundation

Rosita Balch

Diane Berthel

Douglass Brandenborg Family Foundation

Boston Consulting Group

Cambiar Thrive Grant

Carlson Family Foundation

Carolyn Foundation

Daniel Carr

Ciresi Walburn Foundation for Children

CLA Foundation

Sarah Clyne

John Cowles

Davis & McConnell Fund

Mary Dolan | Longview Foundation

Becky Erdahl

Beth & David Finch

Frey Foundation

General Mills Foundation

John & Denise Graves Foundation

JAB Foundation

Kent & Janice Johnson

Eric J. Jolly

Learning Heroes

LRE Foundation

Kathleen F. & David W. MacLennan Fund
of The Minneapolis Foundation

Manitou Fund

Polly McCrea

Bill & Martha McLaughlin

Jill & Andrew Miller

Lucy Mitchell | The Longview Foundation

Alberto Monserrate

David & Leni Moore Family Foundation

Dana & Mathias Mortenson

Adair Mosley

Nazarian Family Trust

J. Thomas & Janet Rajala Nelson Fund
of the Saint Paul & Minnesota Foundation

Oak Grove Foundation

Michael J. O'Connell & Susan F. Hayes
Charitable Fund

James Payne

Tad and Cindy Piper Fund
of the Minneapolis Foundation

Prospect Creek Foundation

Gary B. & Susan H. Rappaport

Phyllis Saltzman

Sondra Samuels

Sauer Family Foundation

Joseph & Tamara Schwartz

Marcee & Jon Schwartz

Smikis Foundation

Colin & Wendy Smith

Soran Foundation

Ed & Valerie Spencer

SPS Commerce

Allison & Eric Samek

Jennifer Stern & Aaron Shenkin

Karen Stern & Steve Schneider

US Bank

WEM Foundation*

Ben & Mary Whitney Fund

Eleanor & Fred Winston |
The Longview Foundation

David Winton Bell Foundation

Wollan & Fan Family Fund

* We are grateful for the legacy gift of the WEM Foundation.
Their gift supports our literacy and general operations
over the next three years.

UNWAVERING GOMMITMENT TO EDUCATION EQUITY

GREAT MN SCHOOLS IS HONORED TO ENGAGE
NEARLY 70 FUNDERS WHO ARE COMMITTED TO
RESPONDING TO OUR COMMUNITY'S NEEDS.

THE CAROLYN FOUNDATION has been a
pivotal player in education systems
change from the start, using its funding
to improve the lives of children and
families. Their strategic grants are built
to address root causes and effect
long-term systemic change, and they
believe that effective grant-making
requires building trust-based relation-
ships with both the organizations they

support and the communities they serve.

The Carolyn Foundation understands
that systems change is long, requiring
patience and a relentless focus on the

5551975

PROGRAM STAFFING

COMMUNITY
PARTNERSHIPS
& TOOLS

NON-PROGRAM STAFFING

ultimate vision: an education system
that produces excellent and equitable
outcomes for all students. That is why
they continue to support Great MN
Schools. They believe in the strategic,
multi-year approach, and are committed
to supporting practices that are working
to solve the toughest and most important
problems in our community.

In partnership with supporters like
The Carolyn Foundation, we are
working toward tripling the number
of students in high-quality schools
by 2030, with the hope that this mile-
stone will serve as a tipping point,
inspiring others across the city by
demonstrating what's possible.

SCHOOL SUPPORTS

ECOSYSTEM
$457,031 SUPPORTS

(Policy, Talent

Pipeline)

GENERAL & ADMINISTRATIVE

We love how adaptive Great
MN Schools is being. Keep going.
The work you are doing
is challenging and tough.
And it is needed.

= Andrew Crosby, Strategic
Grant Review Committee
The Caro\yn Foundation

85% of our budget

went directly to helping SChools
improve & Community organizations
deepen their work with families
0S acodemic partners in

their children’s learning.



YOUR SUPPORT

HELPS US ADDRESS THE MOST PRESSING
ISSUES IMPACTING STUDENT SUCCESS.

We have a chance to change the
systems that have created educa-
tion inequities by making sure
schools are supported in their
improvement efforts, families

are informed partners in student
learning, and our community is
rallying around needed change.

The Great MN Schools vision

is clear. We are working toward

a day when every Minneapolis
student attends a great school that
prepares them to thrive in their
lives, careers, and community.

Our city and our children deserve
nothing less.

Thank you to our funders, partners
and collaborators—you have made
our progress possible. And there is
so much more to do. Your continued
support is critical to ensuring that
today's students are able to access
the future they deserve.
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